Union-negotiated pay raises kick in July 1

Don't forget that the first pay hike (3 percent) of the new OCSEA and State of Ohio
contract kicks in during the pay period that includes July 1, 2006. On a related note,
remember that also starting on July 1 is the mandatory direct deposit of paychecks.

Are you wondering what your pay check will look like over the life of the current contract?
Browse the draft of Appendix L, detailing pay ranges with step increases effective on July
1 of 2006, 2007, and 2008.

Source: Legislative Draft of OCSEA and State of Ohio Contract Agreement

Effective with the Pay Period that incl Iy 1,2
RANGE SIEP STEP STEP STEP STEP STEP STEP STEP STEP
- 1 2 3 4 S 6 7 8 9
1 12.16 1242 12.66 12.94
_________ 25293 2384 26,343 26918
2 12,55 1281 1310 13.40
26,104 26,645 27248 27.872
3 1294 1324 1 1
_________ 26915 27539 28226 28829 @ ________________
4 134 1373 14.09 14.39
27,872 2 2 29,931
5 1 1422 14 1502 1527
_________ 28829 29.5/8 30326 3243 36k .
6 1439 1475 1514 1551 15.89
29931 30,680 31,491 32,261 1
7 1502 1527 1 1 1654 17.14

9 1654 1714 17.80 1856 1943  20.32
4.4 1 24 38605 40414 42.2
BT 17.80 18.56 1943 2032 212 2228
37024 38,605 40414 42266 44,096 46,342
o 1943 2032 2120 2228 2337 2453
40414 42266 44 46,342 48,610 51,022
o 2120 2229 2337 2453 2572 2691
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25 13.57 13.86 1422 1458 15.02  15.27
28,226 28,829 2 2 1,242 31,762
26 14 14 14 15.14 1551 1

27 14.58 15.02 1527 1566 16.08 16.54 17.14
26 31242 31762 32 446 344 1
28 1527 1566 1608 1654 1714 1780 1856
1762 32 446 34403 35651 24 38,605
29 1608 1654 1714 1780 1856 1943 2032
446 34403 35651 24 38605 40414 422
30 1714 178 1856 1943 2032 2120 2228
1 24 38605 40414 42266 44 46,342
M 1856 1943 2032 2120 2228 2337 248
38,605 40414 42266 44,096 46342 48,610 51,022
42,266 44 46,342 48,610 51022 53.498 56,098 26 61
46342 48,610 51,022 53498 56,098 58,926 61734 64,792 68,016
1,022 53.49 9 926 61734 64,792 16 71344 74,901
56,098 58926 61734 64792 68,016 71344 74.838 78,624 82576
1734 64,792 16 71344 74 24 82,514 2 90938
~ El 1876 1970 2067 2L71 2279 2393 2512 264
21 4 42,994 45157 47403 49774 52250 54.912
42,994 45157 47403 49774 52250 54912 57.616 60486 63.544
B3 2279 2393 2502 2640 2770 29.08 3055 3206 33.67




2 1299 1326 1356 13.87
27,019 27,581 28,205 28,850

3 1339 1370 14040 1435
27,851 28496 29,203 29,84

4 1387 1421 1458 148
28,850 29,557 30,326 30,971

5 1435 472 1509 1555 1580
29,84 18 31 2,344 32,864

6 1489 1527 1567 1605 1645

1 31,762 32,594 33384 3421

1 1555 1580 1621 1664 1712 17224
2,344 32,864 33717 34,611 35610 36,899

8 1621 1664 1712 1774 1842 1921
33,717 34611 35610 36899 38314 39,957

9 112 1774 1842 1921 2001 2103
35,610 36,899 38314 39,957 41,829 43,742

10 1842 1921 201 20.03 2194 2306

14 39957 41.829 43742 4 4

1 2001 2103 2194 2306 2419 2539
41,829 43,742 45635 47965 50315 52,811

12 2194 23.07 2409 2539 2662 2290
4 47,9 0,315 52,811 55370 58,053

23 131 1339 1370 1404 1435
27248 27.851 28496 29203 29,848

24 1356 1387 1421 1458 148
28205 2 2 0,32 971

25 1404 1435 1472 1509 1555 1580
29203 29,848 30,618 31 2,344 32,864

26 1458 1480 1527 1567 1605 1645
30,326 30,971 31,762 32,594 33384 34,216

27 1509 1555 1580 1621 1664 1712 17274
1 2,344 32,864 33,717 34,611 10 36,899

28 1580 1621 1664 1712 1774 1842 1921
32,864 33717 34,611 35610 36899 38314 39,957

29 1664 1712 1774 1842 1921 201 2103



3 1921 2001 2103 2194 2306 2409 2539
39957 41820 43742 45635 47965 50315 52811
43742 4 4 15 52811 55370 58,053 60,986 64,022
47965 50315 52811 55370 58053 60986 63.898 67.059 70387
34 2539 2662 2791 2932 3072 3224 33.84 3550 3727

B 38,053 60986 63.898 67059 70387 73840 77459 81370 85467

36 3072 3224 3384 3550 3724 3902 4106 4311 4525

63,898 67,050 70387 73.840 77459 81370 85405 89,669 94,12

CUEL 1942 2039 2139 2247 2359 2477 2600 2132
40,394 42,411 44,491 4 4 1,522 54,080 2
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Effective with the Pay Period that incl Iv1,2

RANGE STEP TEP TEP TEP TEP STEP STEP TEP STEP

- 1 2 3 4 S 6 A 8 9
1 13.03 13.30 13.56 13.86

4 1436 1471 1509 1541
_________ 2869 30897 ALY 20N
5 1485 1524 1562 1609  16.35

6 1541 1580 1622 1661  17.03
_________ 22083 da86d 338 S 384
7 1609 1635 1678 1722 1772 1836



__________ 4902 35818 36858 38,180 39.645 41350 _______________
9 17.72 18.36 19.06 19.88 20.81 21.77
,,,,,,,,, 36,858 38,189 39.645 41350 43285 45282 000000
10 19.06 1988 2081 2177 2271 23.87
_________ 39.645 41,350 43,285 4528 47237 49650
11 20.81 21.77 22.71 23.87 25.04 26.28
43,285 45,282 47,237 49,650 52,083 54,662
12 2271 2388 2504 2628 2755 288
_________ 47,237 49,670 52,083 54,662 57,304 60091
23 13.56 13.86 14.18 14.53 14.85

_________ 29,182 29,869 30,597 31,387 32083 ... __
25 1453 1485 1524 15.62 16.09 16.35
___________ 222 0888 31699 32400 3de7 MO8
26 1509 1541 1580 1622 1661 17.03

27 1562 1609 1635 1678 1722 1772 1836

__________ 2,490 33467 34,008 34902 35818 36858 3818 000
28 1635 1678 1722 1772 1836 1906 1988

,,,,,,,,, 34,008 34902 35818 36,858 38,189 39.645 41350 00000
29 1722 1212 1836 1906 19.88 2081 2177

____________ 18 36858 38,189 39.645 41350 43285 4528
30 1836 1906 1988 2081 2177 2271 2387

o 45,282 47,237 49,650 S 2,083 5 4,662 57.30: 4 060,091 63.128 66,269
33 2387 2504 2628 2755 2889 3035 3L80 3337 3502
_________ 49,650 52,083 54,662 57,304 60.091 63,128 66,144 69.410 72,842
34 2628 2755 2889 3035 3L80 3337 3502 3674 3857
__________ 4,662 57,304 60,091 63,128 66,144 69.410 72.842 76419 80,226
35 2889 3035 3180 3337 3502 3674 3854 4049 4253



UE2 2204 2326 2442 2564 2691 2828 29.67 3L15 3273
,,,,,,,,, 46,051 48381 350,794 353,331 55973 58,822 61.714 64,792 68,078
E3 24.42 25.64 26.91 28.2 29.67 1.1 32.73 34.34 36.07
50,794 1 55973 58822 6L714 64792 68078 71427 75,026

Both parties agree that the emphasis of any drug-free workplace programs shall be to
prevent and rehabilitate employees and to abate risks created by employees who are on
duty in an impaired condition.

C. The State will periodically provide information and training programs concerning the
impact of alcohol and other drug use on job performance, as well as information
concerning the State's Employee Assistance Program and any other resources that an

employee or his/her family may contact for assistance in overcoming an alcohol and/or
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